Anti-Bullying Policy


THINGWALL PRIMARY SCHOOL
ANTI-BULLYING POLICY

At Thingwall, we seek to create a climate in which bullying behaviour will not be tolerated by any member of the school community.

Together, staff, parents and pupils will work towards the elimination of any form of bullying.

We aim to:

· help children feel confident in reporting acts of bullying behaviour;

· help and support children involved in such behaviour;

· involve all parents, pupils and staff in preventing bullying behaviour;

· use the curriculum, especially PSHE and the spiritual and moral dimension as a means of reinforcing the school’s expectations;

· use peer pressure against bullying behaviour;

· be aware of all areas where children are at break and lunchtime, and immediately after the end of the school day;

· make the consequences of any repetition clear to the bully and his/her parents;

· seek the involvement of outside agencies, where necessary.

At Thingwall, we believe bullying behaviour to be repeated deliberate intimidation towards another person or group of people.
Prevent

From July 2015 all schools (as well as other organisations) have a duty to safeguard children from radicalisation and extremism.  

This means we have a responsibility to protect children from extremist and violent views. Importantly, we can provide a safe place for pupils to discuss these issues so they better understand how to protect themselves.

Many of the things we already do in school to help children become positive, happy members of society also contribute to the Prevent strategy. 

These include:

· Exploring other cultures and religions and promoting diversity

· Challenging prejudices and racist comments

· Developing critical thinking skills and a strong, positive self-identity

· Promoting the spiritual, moral, social and cultural development of pupils, as well as British values such as democracy

We will also protect children from the risk of radicalisation, for example by using filters on the internet to make sure they can’t access extremist and terrorist material, or by vetting visitors who come into school to work with pupils. 

A definition of bullying:
Examples:

Physical
unwanted contact – grabbing, pushing, kicking, spitting, use of a weapon

Verbal
name-calling, shouting, threats, swearing, racist remarks, homophobic remarks, gender specific remarks,  laughing

Indirect
aggressive/threatening actions, staring/glaring, gangs, involving others in inappropriate actions, exclusion of others, extortion, blackmail.

Cyber      the use of electronic communication to bully a person, typically by sending  messages       of an intimidating or threatening nature.
Definitions from pupils:
“A bully is someone who hits you all the time and every day.”

“Bullies always harass you and say ‘ If you tell on me I’ll hurt you.”

“People call you names.”

“A bully is someone who constantly does something to you.”

Strategies To Prevent Bullying Behaviour

Children are encouraged to behave in a caring manner whilst in the school environment. We aim to prevent the occurrence of bullying behaviour by giving the children the strategies and skills to deal with any situation they may encounter.  The kind of behaviour we expect in school is recognised and reinforced by everyone.  A consistent whole school approach to bullying behaviour is part of the ethos of this school.  The aims of this policy are  actively promoted in school assemblies, collective worship and circle time.  The curriculum areas of SEAL, PSHE, spiritual and moral education and speaking and listening reinforce the views held on bullying behaviour. CEOP resources are used to support prevention of cyber-bullying.
As a staff, we will monitor the children for signs which are often associated with incidents of bullying behaviour by others:

· deterioration of the standard of work

· a desire to remain in school at playtimes and lunchtimes

· a wish to remain in the company of adults at playtimes and lunchtimes

· attendance problems with no specific medical cause.

From time to time bullying is discussed openly e.g. during assembly, curriculum time or Circle Time.  Children are clearly reminded that bullying in any form will not be tolerated.

Pupils at Thingwall have contributed to and discussed the following code:

Code for Beating the Bullies

· You are not expected to put up with bullying behaviour by other people.

· If you feel you are being bullied or are unhappy about someone else’s behaviour, tell an adult IMMEDIATELY.
· Remember the adults in school are here to help you.

· Share the problem with your friends if you want to.

· If your friends are bullying, don’t play with them because you might find out you are doing the same.

· Friends should not bully you into doing something you know is wrong.

Procedures when an incident of bullying behaviour is reported

All staff should respond immediately to any reported incident.

All action will occur within the context that bullying behaviour is unacceptable and will not be tolerated.

The member of staff to whom the incident is reported should make the initial investigation.  Children involved in bullying others may feel justified in their actions and may be reluctant to admit them.  Some children make false allegations of bullying behaviour against other children to get them into trouble.  We would seek to use our special relationship with the children to encourage honest and direct discussion.

If the incident is not too serious, a problem-solving approach may help.  Staff would seek to remain neutral and deliberately avoid direct closed questions which might be perceived to be accusatory and interrogational in style.  Each pupil should have the opportunity to talk and the discussion would seek to find a solution to prevent the behaviour from recurring.  Staff would aim to help pupils to find their own solution to their particular disagreement and help put their solution into practice.  Regular follow-up meetings with pupils would be arranged, if necessary, to see whether the solution has been effective or not.

Sanctions can be useful in responding to one-off incidents of unkind behaviour, e.g. a reprimand or loss of privilege.   An apology from the alleged bully should be sought.

Incidents of bullying behaviour should always be brought to the attention of the Headteacher.  All allegations of bullying are noted and kept by the Headteacher.  This information is monitored by the Headteacher and shared with the Leadership Team as appropriate.  It is essential that in cases of serious and consistent bullying, parents are involved from the outset when the problem becomes apparent.  One copy to go to the Headteacher and one copy to be kept in a designated area.

When it is not possible to resolve the situation with the co-operation of parents, it may be necessary to seek help from outside agencies.  Such agencies might be as follows:

· ESWO

· Schools’ Psychological Service

· Child and Family Support

· Neighbourhood Police Officer
· Local Authority (Behaviour Support Co-ordinator)

Any possibility of exclusion either fixed term or permanent will follow procedures laid down in the LA policy on exclusion.

This policy is available to:

· Teaching staff

· TAs

· Parents

· Governors

· Supply Teachers

· Outside Agencies

· Prospective Parents

· Student Teachers

· Secretary

· Ancillary Staff

This policy has been developed through discussion with whole school staff and has been agreed by the Governing Body.

Reviewed with pupils:  Sept 2019.
Reviewed with staff:  Sept 2019
Reviewed with parents: Sept 2019

Ratified by governors: Oct 2019
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