Thingwall Primary Prevent Duty Action Plan 

	No.
	Prevent Vulnerability/Risk Area
	Risk Y/N
	Action to be taken to mitigate/address risk
	Owner
	When
	RAG

	1
	LEADERSHIP

Do the following people have a good understanding of their own and institutional responsibilities in relation to the "Prevent Duty"?
  Governing Body
  SLT
  Staff

	Y
Y

Y
	1) Prevent Strategy has been shared with staff  in September meetings autumn 2015 and the governing body on 13 October 2015.
2) Whole staff attends update and training.
3) SLT complete on-line training module

4) Staff complete on-line training module

5) Governor Prevent Representative (GL) to complete on-line training module and attend whole staff training.
	DC
DC/DB
SLT

All

All+GL
	17.09.15
25.11.15
28.09.15

14.10.15

25.11.15


	G
G

G

G

G



	2
	Partnership

1) Is there active engagement from the school's Governors, SLT, middle leaders?

2) Does the school have an identified single point of contact (SPOC) in relation to Prevent?

3) Does the school engage with the, Local Authority/ Police Prevent Leads and engage with local Prevent Boards/Steering Groups at strategic and operational level?


	Y

Y

Y
	1) Staff provided with briefing by Prevent Coordinator on 17.09.15. Arrangements in place to repeat this briefing at Midday meeting and Governor meeting.

2) The Prevent Lead for Thingwall is the Safeguarding Lead Danielle Cronin and she is responsible for oversight of the Prevent Action Plan & update to SLT.

3) The school, through the Prevent Lead, meets regularly with the Local Authority Prevent Lead. The Prevent Lead is familiar with both Local Authority and Police Prevent Leads. 
	DC     DC     DC
DC
DC
DC

	17.09.15 Mid Sept     13.10.15

17.09.15   28.09.15   13.10.15    14.10.15   25.11.15

Yearly

Yearly


	G
G

G

G

A

	3
	Staff Training

Do all staff have sufficient knowledge and confidence to: 

1) exemplify British Values in their management, teaching and through general behaviours in the institution

2) understand the factors that make people vulnerable to being drawn into terrorism and to challenge extremist ideas which are used by terrorist groups and can purport to legitimise terrorism

3) have sufficient training to be able to recognise this vulnerability and be aware of what action to take in response

	Y

Y
Y
	1) Teacher planning and pupils’ work/ attitudes evidences British values.

2) Staff are able to challenge and report extremist views/traits.
3) Staff are able to follow reporting processes as necessary.
	DC/DB
DC
DC/DB
	Weekly plans

17.09.15   28.09.15   13.10.15    14.10.15   25.11.15

Sept, Oct and November 2015

	G

A
A


	4
	Welfare and pastoral support
1) Are there adequate arrangements and resources in place which provide pastoral care and support as required by the school? 
2) Does the school have access to support or be signposted locally? 
3) Are their adequate monitoring arrangements to ensure that this support is effective and supports the school’s welfare and equality policies? 
4) Does this support reflect the student demographic and need? 


	Y

Y

Y

Y
	1) Teachers and TAs provide daily pastoral support and systems to provide extra support where needed.
2) Local support is available from the local Pensby children’s centre and school nurse.

3) Yearly monitoring regarding pupils’ welfare and parents agreement of this takes place in pupil and parent questionnaires.

4) Support is personailsed according to need and staff signpost parents to support on a needs basis.
.
	All Staff
DD/JG
SLT
DC/DB/DD/JG

	Daily
When required

Yearly 
As required
	G
G
G

G

	5
	Safety Online
1) Does the school have a policy relating to the use of IT and does it contain a specific reference and inclusion of the Prevent Duty?

2) Does the school employ filtering/firewall systems to prevent staff/students/visitors from accessing extremist websites and material?
3) Does this also include the use of using their own devices via Wi-Fi?

4) Does the system alert to serious and/or repeated breaches or attempted breaches of the policy?  
	Y
Y

Y

N

	1) The school has an Computing policy and an E-Safety policy that includes the prevent duty.
2) The school uses the LA CARS comprehensive filtering system that prevents anyone accessing extremist websites and materials.

3) Wi-Fi is blocked for all users apart from those authorised on site.

4) Thingwall’s filter/firewall alerts to repeated and serious attempted breaches.
	DC
RA/Dan 
RA/Dan
RA/Dan
	18.09.15
Always

Since 2013

Since 2015
	G
G

G
R


	6
	Prayer and Faith Facilities
1) Does the school have prayer facilities?

2) Are there good governance and management procedures in place in respect of activities and space in these facilities?
	N
N


	1) Thingwall has never had a request for prayer facilities but would respond to the request quickly by providing the Year Five annexe for this purpose and by seeking advice from MEAS and Woodlands Primary School.
	DC
	As required
	R

	7
	School Security
1) Are there effective arrangements in place to manage access to the school by visitors and non-students/staff?
2) Is there a policy regarding the wearing of ID in school? Is it enforced?

3) Are dangerous substances kept and stored on site?

4) Is there a policy in place to manage the storage, transport, handling and audit of such substances?

5) Is there a policy covering the distribution (including electronic) of leaflets or other publicising material?


	Y

Y

Y

Y

N
	1) Induction procedure at Thingwall for all new staff/visitors/students – clear and up-dated staff handbook and Staff, Visitors, Guests and Volunteer code of conduct and agreement.
2) The staff handbook/induction policy refers to the wearing of lanyards/key tags as does the visitor agreement.  Spot checks are conducted regularly.
3) Dangerous substances (including necessary medication), which are few, are monitored and kept in a locked storage.

4) The school completes a risk assessment regarding the handling of any dangerous substances.

5) The school makes it clear to all staff that the office staff are the only 2 who distribute leaflets and these are always approved with the head or deputy. This is written into the Induction Policy.  
	DC
DC
DC/SH
DC/DD/JG
DC
	Yearly (+ as and when)
Induction Policy reviewed Yearly
Daily
Autumn 2015

Autumn 2015


	G
G

G

A

A

G

	8
	Safeguarding
1) Is protection against the risk of radicalisation and extremism included within Safeguarding and other relevant policies?
2) Do Safeguarding and welfare staff receive additional and ongoing training to enable the effective understanding and handling of referrals relating to radicalisation and extremism?

3) Does the school utilise Channel as a support mechanism in cases of radicalisation and extremism?

4) Does the institution have a policy regarding referral to Channel identifying a recognised pathway and threshold for referral?
	Y
Y

Y
Y
Y
	1) The child protection policy and other safe-guarding policies are up-dated yearly and radicalisation will be included by the end of Autumn 1A term.  These policies are available on the VLE.
2) Level 1 and 2 renewal safe-guarding training now includes radicalisation and extremism, this will be every 2 and 3 years.

3) The school has not needed Channel but Lead is aware of procedures for accessing/utilising this.
4) See Safeguarding Policy, same procedure as Child Protection referrals.  Lead is currently part of LA Working Party to review Safeguarding Policy to include Prevent Duty, Child Sexual Exploitation and also Female Genital Mutilation.
	DC
DC
DC
DC
	Sept 2015

Rolling prog - next training due Jan 2017.  All staff received initial training in school from prevent lead 16.09.15
	G
A

R

G

	9
	Communications

1) Is the school  Prevent Lead and their role widely known across the institution?

2) Are staff and pupils made aware of the Prevent Duty, current risks and appropriate activities in this area?

3) Are there information sharing protocols in place to facilitate information sharing with Prevent partners?
	Y

Y

Y
	1) All Thingwall know who the prevent lead is.
2) All staff are made aware of the prevent duty and current risks in our school.

3) Thingwall has not set up information sharing protocols with prevent partners but would inform the safeguarding lead at the LA if anything occurred or the local police.  Lead currently liaising with Julie Merry to establish this across the LA. 
	DC
DC
DC
	Sept 2015
Sept 2015 and November 2015

Autumn 2015
	G
G
R

	10
	School Emergency Plan/Critical Incident Management Plan
1) Does the school have a critical incident management plan which is capable of dealing terrorist related issues?

2) Is a suitably trained and informed person identified to lead on the response to such an incident?

3) Does the Local Authority Press office understand the nature of such an incident and the response that may be required? 


	Y

Y

Y
	1) Thingwall is in the process of updating their Critical Incident/Emergency Plan and this will be taken to the governing body.  Staff are trained and their roles and responsibilities emphasised.
2) The Headteacher is trained to take the lead if a critical incident occurs (and, in her absence, the Deputy headteacher).

3) The Local Authority press office is very capable and used to dealing with such incidents and have been trained in their Prevent Duty.
	DC
DC
DC/JM at LA
	13.10.15
LA training as required

LA safe-guarding training for press officer as required.
	G
G
G

	11
	Staff and Volunteers
1) Does awareness training extend to supply staff and volunteers?

2) Is the school vigilant to the radicalisation of staff by supply staff and volunteers?
	Y
Y


	1) Awareness training is an integral part of Thingwall Induction procedures.
2) Staff are trained to be aware of any type of radicalisation from anyone who enters the school.
	DC
DC
	As required

16.09.15 17.09.15   28.09.15   13.10.15    14.10.15   25.11.15
	G
G


